i

&Y

il

SEF R FFH R

= FA

2024 12H

-
JCDecaux



BRAT: 20245128
BUThRA : 20245128
KA : 1

SCHRL . BISRSH
BERAEE: £k
XHEFEA:

Sustainability Team: Lénaic Pineau - Group Chief Sustainability Officer and Chris Jaccon — People & Society
manager

XHEEZA

Members of the International HR working group: Carly Stanley — Chief People Officer, JCDecaux UK; Dawn Delle
Bovi — Chief People Officer, JCDecaux USA; Ralph Herberg — Head of Recruiting & Employer Branding, Wall,
Germany; David Garcia Moran — HR Talent Acquisition Manager, JCDecaux Spain; Thierry Raulin — Director of
Human Resources France and International HR Projects, Victoire Pellegrin — France HR Development Director.

Members of the Legal Department: Bertrand Allain — Legal Director and Jean—Baptiste Dupouy — Compliance
Director.

CHEHEA -

Members of the Executive Board: Jean-Frangois Decaux, Jean-Charles Decaux, David Bourg, Emmanuel Bastide
and Daniel Hofer.
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https://www.weforum.org/publications/global-gender-gap-report-2024/

Number

Score for Score for Score for economic
of . educational SEOIEY h.ealth political participation and
employees (o1 el Ry attainment I SR empowerment opportunities
in the X)) (0-1) (0-1) (0-1)
JCDecaux's
subsidiary
(2023)
USA 376 0.748 0.995 0.970 0.248 0.780
Singapore 138 49 0.739 72 0.993 66 0.971 68 0.220 23 0.774
Portugal 236 32 0.765 76 0.991 62 0.973 38 0.352 34 0.745
Australia 415 26 0.778 78 0.991 89 0.968 29 0.412 38 0.740
Ireland 115 11 0.795 1 1 111 0.964 17 0.482 41 0.732
United Kingdom 532 15 0.792 34 0.999 105 0.965 19 0.472 43 0.731
Belgium 268 10 0.796 1 1 91 0.968 16 0.486 44 0.728
Denmark 108 23 0.780 40 0.998 112 0.964 24 0.432 46 0.727
China 621 107 0.678 123 0.935 145 0.937 114 0.114 45 0.727
Spain 578 18 0.791 39 0.998 98 0.967 18 0.475 48 0.722
France 3,285 40 0.756 1 1 76 0.970 39 0.338 51 0.717
Austria 316 47 0.740 55 0.996 77 0.970 48 0.303 74 0.692
South Africa 183 20 0.787 43 0.998 29 0.979 13 0.497 81 0.676
Panama 122 58 0.724 49 0.997 58 0.973 61 0.252 85 0.674
Brazil 443 57 0.726 73 0.992 1 0.980 56 0.263 86 0.670
Germany 632 6 0.815 82 0.989 64 0.972 5 0.634 88 0.665
Italy 244 79 0.705 60 0.995 95 0.967 64 0.241 104 0.618
Mexico 339 33 0.765 62 0.994 49 0.975 15 0.490 110 0.601
UAE 108 71 0.712 86 0.988 119 0.963 35 0.363 128 0.536
India 178 127 0.643 1 1 142 0.950 59 0.253 142 0.367
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